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Abstract: Based on social capital theory, the authors designed the social capital questionnaire for informal structure 

sports association members by means of LiKert’s five-point scale, investigated 1 253 informal structure sports asso-

ciation members in Wulingshan district. The results showed that the social capital scale (including such 5 factors as 

mutually benefiting and interacting, network relationship, community trust, community will and social support) of 

informal structure sports association members had good reliability and validity. Single factor analysis of variance 

showed the followings: the network relationship difference of informal structure sports association members of dif-

ferent genders was highly significant; the network relationship and community will differences of informal structure 

sports association members of different age groups were statistically significant. 
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F .sig F .sig F .sig F .sig F .sig 

 2.97 3.82 3.72 3.42 3.49 

 2.91 
1.639 0.201

3.84 
0.243 0.622

3.74
0.511 0.475

3.30
7.1581) 0.008 

3.54 
1.626 0.203

                
1)P<0.01 

       
F .sig F .sig F .sig F .sig F .sig 

20  2.89 3.79 3.67 3.48 3.49 

21~30  3.12 3.83 3.77 3.56 3.56 

31~40  2.90 3.75 3.69 3.36 3.39 

41~50  2.96 3.83 3.72 3.33 3.64 

51~60  2.86 3.92 3.80 3.27 3.53 

61~70  2.84 

1.961 0.068

3.84 

1.354 0.230

3.68

1.584 0.148

3.20

4.3782) 0.000 

3.47 

2.7671) 0.011

70  3.00   3.84   3.82   3.23   3.47   

1)P<0.05 2)P<0.001 

x x x x x

x x x x x
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