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Establishment of a structural scale for evaluating sports team’s ethical
atmospheres
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Abstract: On the basis of sorting out related domestic and foreign research literature, open surveys and structural
interviews, the authors established an initial structural scale for evaluating sports team’s ethic atmospheres, formed a
“Structural Scale for Evaluating Sports Team’s Ethical Atmospheres” by testing and revising the initial scale, used
this scale to survey 600 testees, and by means of exploratory factor analysis and confirmatory factor analysis,
worked out a structure for evaluating Chinese sports team’s ethical atmospheres, which include moral standard type
ethical atmosphere, caring type ecthical atmosphere, legal system type ethical atmosphere, team spirit type ethical

atmosphere and egoism type ethical atmosphere. The structural scale for evaluating Chinese sports team’s ethical
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atmospheres is somewhat different from the ones used by western countries.
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