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A study of the construction of a physical education teacher competency model 
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Abstract: By combining questionnaire survey with behavior event interview (BEI), the authors preliminarily estab-

lished a Chinese physical education teacher competency model, which includes such 14 competence characteristics 

as friendliness and patience, communication skills, active attention and encouragement, organization and manage-

ment skills, teaching methods and means, specialized knowledge and skills, skill showing ability, respecting others, 

fairness and justice, emotional health, awareness of innovation, awareness of lifetime learning, post fondness and 

career devotion, and sense of responsibility, and sorted these characteristics into such 5 physical education teacher 

competence characteristic groups as caring and communication, professional makings, individual traits, professional 

enhancement, and occupational preference. The authors found that as compared with other post competency models, 

this physical education teacher competency model contains some unique competence characteristics, and that gen-

eral teacher competency models are not completely applicable to physical education teachers. 
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x

(12 ) (12 ) t (12 ) (12 ) t
 4.92 1.743 3.531 1.465 2.1181) 3.137 0.581 2.617 0.522 2.3061)

 3.879 1.943 2.356 1.12 2.3521) 3.097 0.611 2.561 0.579 2.2061)

 2.786 1.562 1.212 0.781 3.1222) 2.985 0.561 2.451 0.546 2.3631)

 2.998 1.056 2.675 1.021 0.762 2.674 0.487 2.582 0.497 0.458 
 5.121 1.724 3.683 1.815 1.990 3.121 0.534 3.023 0.541 0.447 

 4.879 1.677 3.867 1.689 1.473 3.075 0.715 2.879 0.724 0.667 
 2.879 1.022 1.899 1.112 2.2481) 2.567 0.751 2.035 0.761 1.724 

 2.987 1.536 1.769 1.213 2.1561) 2.652 0.634 2.238 0.727 1.487 
 4.198 1.365 3.215 1.451 1.709 3.019 0.567 2.658 0.579 1.543 

 2.431 0.892 2.426 0.785 0.015 2.477 0.567 2.135 0.658 1.364 
 5.085 2.001 2.998 1.521 2.8762) 3.327 0.565 2.541 0.537 3.4932)

 3.776 1.712 2.231 1.056 2.6611) 2.988 0.481 2.543 0.687 1.838 
 2.986 1.003 1.982 1.011 2.4421) 2.885 0.512 2.469 0.532 1.952 
 3.799 1.723 2.039 1.597 2.5951) 3.347 0.598 2.445 0.587 3.7292)

 3.687 1.765 2.003 1.565 2.4731) 3.051 0.681 2.464 0.618 2.2111)

 2.896 1.657 2.431 1.912 0.637 2.514 0.492 2.211 0.524 1.460 
 2.657 1.211 2.732 1.321 -0.145 2.598 0.569 2.617 0.571 -0.082 

 2.324 0.978 1.831 0.987 1.229 2.118 0.785 1.892 0.759 0.717 
 3.386 1.112 1.867 1.103 3.3602) 2.893 0.612 2.011 0.601 3.5622)

 2.132 1.237 1.698 1.211 0.868 2.432 0.731 2.101 0.754 1.092 
1)P<0.05 2)P<0.01 
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x

(12 ) (12 ) t (12 ) (12 ) t
 3.879 0.879 3.374 0.873 1.412 13.257 4.515 9.417 4.521 2.0821)

 4.128 0.815 3.347 0.984 2.1171) 14.015 4.672 9.852 4.663 2.1851)

 3.773 0.953 3.228 1.014 1.357  8.775 2.563 6.124 2.872 2.3861)

 3.651 0.775 3.481 0.778 0.536  6.348 1.653 6.154 1.661 0.287 
 3.772 0.763 3.412 0.678 1.222 11.237 2.435 8.674 2.551 2.5181)

 3.595 0.569 3.261 0.602 1.397 10.873 2.334 8.711 2.228 2.3211)

 3.056 0.972 2.197 0.999 2.1351)  5.469 1.325 3.241 1.568 3.7602)

 3.291 0.873 2.538 1.005 1.959  4.357 1.212 2.995 1.315 2.6381)

 3.964 0.731 3.219 0.881 2.2541) 10.354 3.298 7.568 3.214 2.0961)

 3.112 0.899 2.531 0.923 1.562  7.983 2.385 6.786 2.452 1.212 
 4.763 1.235 3.285 1.204 2.9682)  9.561 3.354 4.876 3.459 3.3682)

 3.719 0.767 2.954 0.885 2.2631)  8.659 2.762 5.018 2.783 3.2172)

 3.516 0.754 2.891 1.211 1.518  6.734 2.812 4.025 2.167 2.6431)

 3.979 0.894 3.167 0.983 2.1171) 10.836 3.682 6.382 3.271 3.1332)

 4.583 1.057 3.156 1.089 3.2572) 11.019 3.392 8.268 3.051 2.0891)

 3.486 1.084 2.687 1.087 1.803  5.429 1.684 4.955 1.887 0.649 
 3.214 0.982 3.223 0.897 -0.023  5.873 1.995 5.984 1.862 -0.141 

 3.581 1.115 2.779 1.102 1.772  3.568 0.967 3.267 1.006 0.747 
 4.054 1.128 3.008 1.251 2.1511)  9.617 2.889 6.223 2.535 3.0592)

 3.012 1.031 2.652 1.002 0.867  4.831 2.027 3.725 2.244 1.267 
1)P<0.05 2)P<0.01 
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